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1, I%i% Environment LiﬁEGJJ’.—J

201442 A #7 202242 A #7 202342 A #
Feb-2014 Feb-2022 Feb-2023

GHGHEHHE  Scopel BRI DIALGE Fuel combustion 2,899 764 912
Gr(ete_rﬁ?uzs)e R4 —3 3 »E% Location Standard 180,957 99,314 96,170
gas Scope?2 BRDE Use of electricity
emissions ~ =4 v b EHE Markets Standard 163,884 48,442 46,329
Scope3 Categoryl [ A Purchased products and services — 2,598,572 2,376,516
Category? &84 Capital goods — 18,710 13,405
Category3 A%l Ac;i\;ities related to fuel and energy not included in Scope 1 o 15,799 15,306
an
Category4 ik (E3#) Upstream transportation and distribution — 50,207 52,613
Categoryd BEZEY) Waste generated in operations — 3,076 2,971
Category6  Hi3& Business trips — 3,952 4,000
Category7 B Employee commuting — 18,246 17,489
Category8 U —R&EE (L) Upstream leased assets — PUE T4 8 PUE YN
Category9 #i%& (i) Downstream transportation and distribution — IR TR
Categoryl0 BR5S L 7=BaSADANL Processing of sold products — PUE AN PUE AN
Categoryll BR3E L 7=FMDIER Use of sold products — PUE AN PSE TN
Categoryl?2 BR5E L =BG D EEEE End-of-life treatment of sold products — 66,876 68,569
Categoryl3 U —2X (TF37%) Downstream leased assets — PUE AN PSE TN
Categoryld 75 > F v 4 X Franchises — PUE AN PSE TN
Categoryls & (EEMEEI) Investments — PIE TN PSETAN
Scope3 &t Total — 2,775,438 2,550,869
Scopel,2,3 &EF Total — 2,875,516 2,647,951

XScope l (&, Tl - HRZFOIT7AVHEL BREVEZ—D7+—7 U7 bOBREL, HBEHEOHY Y VERETT,
QO0EEURIHBEEDL Y Y VEREEEATLELA)

¥Scope 2 13, [EH - BRtE Y X —  AHDBLHTT,

¥Scope 3 13, BEAPFHFEMT — & N—ZXPIDEA2A S 31 L - HFHRE M & THEZE 2BV AHMSNAEESETEELTVWET,

¥Scopel.2.3 A5t DScope 2 IFAT — 3 VY EEDHKETT,

20202 1A 2021F2A 1A 202228 20232 A A
Feb-2020 Feb-2021 Feb-2022 Feb-2023

JHA7Le (b) 12,877 13,917 15,702 14,809

Amount of recycling

E&7R— )L Cardboard 7,047 7,325 8,018 7,026
TI52AFw Yy (N H—, EZ—)
Plastic bag *Hangers and other plastic 4,346 4,585 5632 5929
MEEHE Miscellaneous and used paper 1,483 2,007 2,051 1,852
nehi—orsEgy  JUA70R O 212 551 1316 1,786
DR 7%
R i =
rangors on) YA (%) 5.7 14.6 35.6 525

Complete recycling ratio

MKEEBHRE S A 7L ld, BHTRELLY YA 7 LVEREENNOUHIEERR CEERLL, BUBHTERTZUSA /L eiELET,
HUBAIURRONYH—F, & BIICERT 274 P LABDTIRF v INYH—TH,
(fFeg & LTRRYIELERT 5/ H— 335N

202242 A #7 202342 A #

S XFFTILVEREE (%) Purchase ratio of sustainable products 24.1 32.7

HKYRTFFTLERORRIE. LELSFEEDPB [CLOSSHI] TF,

KY R T+ 7 NEREE

EMEE  EERTORELFB L L TVIEM, XELELSIL—THYRTFIULEME LTERLEEME LTULET,
YRFFTNEMOEEELE  E=HRMOEELEH L TVD, FHLEEA—N—DEEEBLLTVDIIELELTVET,
XhL—HYEYT 1 ORR

YRTF7NVERICEL TS, BEIHOERZEIC, BREERTI —YEUTAHBNTLIHERLTVET,



2, *i/ﬁ\ Society LEEFSG:TJL—J’

(1) jfijé\ Employees

202142888 Feb-2021 202292 H  Feb-2022 2023928 H8 Feb-2023
Bk 7k ast S i = Sk gegs =
Men Women Total Men Women Total Men Women Total
Efﬁi employees 1,091 1,706 2,797 1,084 1,741 2,825 1,072 1,791 2,863
HEH (&) ! o
Employees (People) SN kB
o 147 20,218 20,365 160 20,761 20,921 185 21,227 21,412

Regular part-time employees

IEALB OB () 16.2 14.6 15.2 16.7 15.0 15.7 17.3 15.3 16.1

Average number of consecutive years of service (Years)

EALBOFEE (%) 38.7 43.4 415 39.1 43.6 41.9 39.7 43.7 42.2

Average age of full-time employees (Age)

XitEH, FUBRES THEBHEREHE (28208) BRTY,

20214288 Feb-2021 202222888 Feb-2022 2023288 Feb-2023
B & A | BM mir AR | =M &k AR
Men Women Total Men Women Total Men Women Total
e . 27 31 58 36 37 73 29 12 41
B . New graduates hired
RAEHR (&)
Recruits N—rHEDIEHEZEH
Regular part-time employees 0 57 57 1 73 74 0 105 105
appointed to a full-time employee
FEREALE (%) _ _ _ _ _ _
Ratio of mid—c;r;er hires for full-time employees 49.6 503 719

Number of full-time employees turnover *Excluding retirements

FEHBOBRE (%) * EFRELR <

Rate of full-time employees turnover *Excluding retirements

XMIEOAMLAE, 3A16H, - FMEEOEHEEAE. BFEOLD 1ER/H,
MAPERALEE, - MEOEHEERELRERAL LTHELTLETS,

202142 A H#A 202252 HA 202342 A #A
Feb-2021 Feb-2022 Feb-2023

60.6 61.3 62.1
zHHEE (%) N _
Ratio of female employees E{E 2 7 X Chiefs 74.4 75.3 77.0
T8 5 X Senior class JE&/ Stores 13.5 15.3 18.6
ZK4t Head office 13.3 11.9 12.4
%KE General managers 3.1 1.7 1.6
IR (H5 +£5) , 12.5 13.0 15.0
Managers (General managers + Senior class)
iR + TR E
Directors + Executive Officers 59 5.6 53




2. *i/ﬁ\ Society

LIELGS S TI-T

(1) jfi/% Employees

2021528 Feb-2021

2022528 HA Feb-2022

20232851 Feb-2023

Bt i Bt i Bk ik
Men Women Men Women Men Women
EAL5 1 39 1 26 25
g')%ﬁ<¥ﬁ%%%ﬁ (%) full-time employees
(E})n;pgl:lges taking parental leave é*i,é_\ (/\.,_ k ?i,%/é\t‘)
All employees (including Regular part- 1 419 1 396 359
time employees)
L5 — 97.4 — 100 100
g')%ﬁ<¥ﬁ%%$ (%) full-time employees
Ratio of employees taking full é*ﬂ:é (/\.,_ K ?iéxé\t‘)
parental leave All employees (including Regular part- - 96.2 - 96.5 96.2
time employees)
L5 100 100 100 88.5 100 100
EL%T$¥@E§E$ (%) full-time employees
Ratio of emplqyees (eturning to é*ﬂ:é (/\.,_ k ?iéxé\t‘)
wora after taking childcare leave Al em/pl\oyees (includiné\Regular part- 100 95.6 100 96.4 100 96.4
time employees)
BREDOIZHOD
mEREHBEES (B) =
Employees working shortened Eiﬁi employees 1 53 1 66 72
hours for childcare purposes
(People)
Fit8E 1 _ _ ) _
ﬁ?%ﬁﬂﬁﬁ%%%ﬁ (%) full-time employees
Employees taking nursing care é*ﬂ:é (/\.,_ K ?iéxé\t‘)
leave (People) All employees (including Regular part- 1 44 - 42 33

time employees)

EAWEREAER ()

201942 B # 202042 A # 202142 R # 202242 A #7 20232 A 8
Feb-2019 Feb-2020 Feb-2021 Feb-2022 Feb-2023

Number of employees with disabilities 390 405 499 549 590
AL ERAE (%) 2.54 2.66 3.31 3.63 3.82
Ratio of employees with disabilities . . . : .
MEAWEREEEERE ] BISER (&)
Number of acquirers a license as professional life counsellor for people with - - - 95 242
disabilities (People)
XENWEERER. BAVWEEREIZ. 6 A 1AKSA,
X [REr VEREEEERE] X1 BUSERE. REA (2A208) KA.
X1 BEAVWEOBEETLMOMH - HEZTV. BAVENBEICEAINLERIC. REL TR ERIT27-00EEAREEE > TWET,
2021F2R A 20222218 2023F2A 1A
Feb-2021 Feb-2022
EHE 9.0
) y full-time employees ’
FHERARIEGEE (H)
Average number of days with paid leave (Days) 28 (- MHEED)
All employees (including Regular part-time 10.3 10.7 11.9
employees)
LA 5 45.1 47.0 57.6
) full-time employees
FHHERARRIGE (%)
Average paid leave acquisition rate Evad= (/\0_ I‘H:,é_\/é\?{})
All employees (including Regular part-time 65.4 67.7 75.4
employees)
B E REKEERE (%) 203 105 Lo
Occupational accident Lost-time injury frequency rate ' . .




2 . *:IZ/_K\ Society Li&SGJJ‘.—J
(2) ?5%2.71% Customers
I I
Feb-2022 Feb-2023

TES (BNSSEEEL) BEBEN (&) | 33| 40

KTESE (&, BMS6FEICBEERE REFEED) 05T (FRIFIZA18HEL) (CESWTEEN, BEROREEROERIMB ICARNERET 2EKTT.
LHTE, ZICEROMREERLBLT 2MREERICHET 2HENBEL TWET,

( 3 ) HX’%]?E Business partners

2020228 20215223 202228 2023%F28 4
e = s {E5 8 BE
Cases Ratio Cases i Cases i Cases Ratio
PBIHEEMR
PB factory review
results &t S 21 7.3 10 15.9 23 10.0 61 20.5
=)
Pass A 133 46.0 34 54.0 149 64.5 173 58.1
B 92 31.8 12 19.0 54 23.4 57 19.1
BEA
Need re- C 40 13.8 6 9.5 4 1.7 6 2.0
examination
etk D 3 1.0 1 16 1 0.4 1 0.3

X2020 LI, DR FBOFETCEMBENHEL VMY T P EEEAERL. THORRER LBV ARELTVE L,
20205 L W REDEMPRAZE LIz, BEHNRI L TWET,

(SFHE D TiH%3E, ATHEDO TiHA2FE~REAVPRELER L £ L7 )
XEB B I 2EHEA DM https://www.shimamura.gr.jp/sustainability/social03.html



3. H/NF 2 RX  Governance LELGS3TIL-T

202128 H3 Feb-2021 202242 A HA Feb-2022 2023%2AHA Feb-2023
B miE AR | B & aF | B & AR
Men Women Total Men Women Men Women Total

BN EL 6 1 7 5 1 6 7 1 8
Number of Directors

RN 5 0 5 4 0 4 5 0 5

Internal directors

BITIR B I

Executive officers on 4 0 4 3 0 3 4 0 4

the Board of Directors

B RvESRAN

Independent directors 1 1 2 1 1 2 2 1 3
EEBH 4 0 4 4 0 4 4 0 4
Numbelr of Members on Audit &
Supervisory Board Fan%)| ) 0 2 2 0 2 ) 0 )

Internal members

E ARSI

Independent 2 0 2 2 0 2 2 0 2

members
B4 - BHEES ZEH 3 1 4 3 1 4 4 1 5
Number of lMembers on Nomination &
Remuneration Committee Fan%)| ) 0 2 2 0 2 2 0 )

- Internal directors
* IE B 1£2022F2 A 1,

202123 & Y EARA, .
h B 1 1 2 1 1 2 2 1 3
Independent directors

REHBERTEES B 6 1 7 5 1 6 7 1 8

Number of Melmbers on ‘Management

Plan Formulation Committee ﬁﬁa, I 5 0 5 4 0 4 5 0 5

* IE B 1£20225F2 A 1,

20212 B3 & Y EAFA, .
h BRI 1 1 2 1 1 2 2 1 3
Independent directors
HATRE I Number of Executive officers 10 0 10 11 0 11 11 0 11
T o0 oo | 2022802R0 o | 2023208 reoms

A& ZHLE (%)

Directors Ratio of female 16.7 6. 12.5
ML ALEE (%)
Ratio of independent directors 333 333 37.5
{E,HH (_ﬂi) Term limits 2 2 1
:Fi/;jﬂ?lﬁ% (}_:TJ'_E) Average age 62.7 63.7 63.5

BAER® I E (%)

Members on Audit & Supervisory Board Ratio of female 0.0 0.0 0.0
ML ALEE (%)
Ratio of independent members 50.0 50.0 50.0
{£HA (_ﬂi) Term limits 4 4 4
:Fi/;jﬂ?lﬁ% (}_:TJ'_E) Average age 66.3 67.3 68.3

B s *ER:HE FAfEEL ([E1) meetings 17 17 17

Board of Directors

*chairman : President E%K (%) attendance 100.0 100.0 98.4

BEERE +H#HR BHEER) FfESC () meetings 18 18 18

Aule & Supervisory Boarq )

B(;f;argr;/laennili[randmg Audit & Supervisory HER (%) attendance 97.0 97.2 100.0

% - FHEER BEK (B) @5 i4E 5 . A

Nomination & Remuneration Committee (meetings) *chairman : President

EEHERTEES BEK (B) *BR 4R 3 3 6

Management Plan Formulation Committee (meetings) *chairman : President

I — TR EaE BER () *ERE R 50 49 50

Group Management Meeting (meetings) *chairman : President

X ERIE, RER (2 5208) B
KON — TRELHEOEME E, HREER & HITRETT, 6



3. A/ X Governance

LILGS S TI-T

_ 2019288 | 20202888 | 20212888 | 2022%28 | 2023%2A4
Feb-2019 Feb-2020 Feb-2021 Feb-2022 Feb-2023
NI (F71) 6 (64) 171 (54) 212 (54)

B S 79 (4%) 75 (6%) 85 (6%) 73 (5%) 80 (5%)
ﬂijji%iﬁﬁ %si%iﬁr?ﬂneration o o 55 (5%) 44 (3%) 60 (4%)
*’;ﬁ?ﬁ“;%?é,\‘f g5 Bonus — — 28 (54) 20 (3%) 20 (4%)
R RN
Stock - - - 7 (3%) 9 (4%)
compensation
BEMGE — — 27 (52) 25 (3%) 40 (22)
etirement benefits
HREEEREH (BAM) 23 (24%) 23 (2%) 23 (2#) 23 (2#) 24 (2%)
Internal auditor remuneration
B%sﬁﬁfﬂjneraﬂon 22 (2%) 22 (2%) 22 (2%) 22 (2%) 22 (24)
BEMHE 1 (24) 1 (24) 1 (242) 1 (24) 2 (2%)
HAKEREB (FAM) 34 (54) 33 (4%) 35 (54) 33 (4%) 42 (5%)
Outside Director and director
remuneratien A 33 (58) 33 (4%) 33 (58) 33 (4%) 42 (5%)
BRI T2 0 (2%) 0 (24) 2 (3%) 0 (2%) 0 (1%)

Retirement benefits

202042 B HLET O AEERBEMOBITRERB DL, ARLTLELA,

X () RIEHRAHTT,
KEEFENICRMELARENZEATHLET,

AL NEERR R D BATIR BITED 15 2 HRVMEMN L. RIESIRTHRARE TS,

MM ERMORBESEONRE L, BEEROATT,

(202242 R A& W HN)

20192 A A 202028 A 20212244 2022F2R 1A 202327 HA
Feb-2019 Feb-2020 Feb-2021 Feb-2022 Feb-2023

REEEA~OBRM (EHM)

Compensation of accounting auditors (Millions of yen)

AT (TEF) Number of whistleblowing cases

24 20 11 15 27
HAEO CEBE - AEH)
In-House Contacts (Legal Section, 15 10 7 9 20
Human Resources Department)
HAEO (#E%j:) 9 10 4 6 7

Outside Contact (lawyer)

KANIEBMAIUL, APLIEBR CEDERITA) ENTAA Y FEBR (NFRXY MTAREUMERIERS) 04
The number of whistleblower reports is the total of Internal Whistleblowing and Harassment Reporting.

CEESED




