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1. ’IR

Environment

LEGSSTIN-T

2014425 HA 20235%2R HA 2024528 HA
Feb-2014 Feb-2023 Feb-2024

GHGHEHE Scopel %%*4@*%*% Fuel combustion 2,899 775 744
(t-CO,)
Greenhouzse 04— 3 > £ Location Standard 180,956 96,170 96,971
gas Scope2 BIDMEMA Use of electricity
emissions Y=k %’ﬁﬁ— Markets Standard 163,883 98,619 99,737
ScopeS Categoryl ,E\%]\rﬁ: Purchased products and services — 2,376,515 2,476,283
Category? BB Capital goods — 13,405 20,222
Category3 %%*—l— Activities related to fuel and energy not included in Scope 1 o 15.306 15.268
and 2 ! !
Category4 ﬁﬁﬁé (J:/)’I:E) Upstream transportation and distribution — 52,612 54—,237
CategoryS f%ﬁ% Waste generated in operations — 2,970 2,894—
Category6 3R Business trips — 3,999 5,146
Category7 BE Employee commuting - 17,489 16,969
Category8 — Zﬁ}% (J:/fl:i) Upstream leased assets — 3@%@6’# ﬁg‘i/ﬂ‘
Category9 §ﬁ19_é (T/)’I"E) Downstream transportation and distribution —_ 3@%@6’# ﬁg‘i/ﬂ‘
Categoryl0 BR5E L 7=F8 & DI T Processing of sold products - PSETAN PSEE)N
Categoryll BR5E L 7= PR D 1E F Use of sold products - PSE AN PSEE)N
Categoryl1?2 A7 L 7= 795 D FEZE End-of-life treatment of sold products — 68,569 65,923
Categoryl3 VU —2X (Tuﬁ) Downstream leased assets - PSE TN PSE )N
Categoryld 7 7 > F v A X Franchises - PSEZAN PSE )N
Categoryls #%#& (LRMEET) Investments - PSEZAN PSE )N
Scope3 Et Total — 2,550,865 2,656,942
Scopel,2,3 & Total — 2,647,810 2,754,657
XScope 114, Tl - HRZEDIT7AVHRKL MRty 2—07+—2 U7 FORK, #HEEOAY U A ERETT,
QQO0EEUBTIHBEOH Y UV EREEZEATVELA)
XScope 2 lf, JEH - ERtE Y& — - AHOBEHTT,
¥Scope 3 14, BIEAHHREAT — X X=X CIDEAV2AY S5 A LR EM & X HBES A AVEBINAEESECEEL TVWET,
¥Scopel.2.3 A5t MScope2 3T — 3 VEEDIETT .
202252 A H#A 2023%2 A H#A 2024528 HA 202552 H#A
Feb-2022 Feb-2023 Feb-2024 Feb-2025
VYA 7LE (1) 15,702 14,809 14,748 15,343
Amount of recycling
EX7R—JL Cardboard 8,018 7,026 7,068 7,532
TIRFv o (N A= EZ—=L)
Plastic bag *Hangers and other plastic 5632 5,929 6,032 6,050
%&E?’fﬁ Miscellaneous and used paper 2,051 1,852 1,647 1,761
nyfi—oremgn  JUITVE O 1316 1,786 1,983 2,159
YA oI pete oo
R l =
(rangar YA 7LE (%) 35.6 52.5 60.1 75.4
Complete recycling ratio
cz—roxeEgy  JUI7VE O - - - 536
DA 2L Complete recycling volume
Resource recycling Y A4 }|/$ (cy) . o .
(hangers only) Complete recycling ra:io 19.7

HEEERA U YA 7L d, BHTRELILY YA 7 LVEREENNOLHIEERZ CEERLL, BUBHTERT UM 7LEELETS,

KUGA TUHRONYH—E, & - BINERT 274 I LARDTIRFy Iy H—TT,

(H8E LTRYELERT 2/ H— 3R

MUHA 7 AREOE=Z— iz, MEKICERALTWIERKREREHE=—L (RU7RAELYHM) ©F,

s 7/Vﬁﬁltt$ (%) Purchase ratio of sustainable products

| 275

KYZXTF7LEROFNRIE. £2FEOPBLIFRTT,



2. *j:/i\ Society L#’d-’SGﬂ"]L—J‘ |

<1> ’in/%\ Employees

2023%2FH8  Feb-2023 20245 2FH8  Feb-2024 20258 2R H1  Feb-2025
St 2k at Bt ik =1 Bt Egc =
Men Women Total Men Women Total Men Women Total
) El*fni emplovees 1,032 1,682 2,714 1,019 1,718 2,137 1,029 1,773 2,802
Ha#H (&) i
Employees (People) 218
=11H 1,257 23,018 24,275 1,308 24,015 25,323 1,419 25,204 26,623

All employees

= N7 e Eh Y 3
EAL B OF98inES () 17.3 15.3 16.1 17.4 15.5 16.2 18.5 16.2 17.0

Average number of consecutive years of service (Years)

EALBOFH%HR () 39.7 43.7 422 39.8 43.5 42.1 41.0 44.7 43.4

Average age of full-time employees (Age)

MALBH, THSEREHR FHSHERER (2A8208) BATY,

2023FE28H]  Feb-2023 2024FE28H]  Feb-2024 202528 H8  Feb-2025

B & AR | S| i A | B xmi A

Men Women Total Men Women Total Men Women Total

i 29 12 41 31 44 75 39 53 92

New graduates hired

N—PHEDOEHEEA

RAEH (2)

. Regular part-time employees 0 105 105 0 82 82 1 88 89
Recruits appointed to a full-time employee
JEEH O R A _ _ _ - — — 0 8 8
RERALLE (%) _ _ _ _ _ _
Ratio of mid-ca_;;er hires for full-time employees 71.9 52.2 51.9
A S ORBAM () 5 ERMER < 31 43 74 25 45 70 14 0 55

Number of full-time employees turnover *Excluding retirements

FHEDREEE (%) *EERRR <

Rate of full-time employees turnover *Excluding retirements

MDA BIE, 3A16H, /A~ FMEEOEHEEAIE. BEDLD 1EM,
K204 FEE LV IEHORERAEHBLTVET,
MAERALEIL, N~ MEOEHEBALEROFRRAD2 O FERAL L TAHELTVET,

202342 A HA 202442 B 5B 2025% 2 B H#
Feb-2023 Feb-2024 Feb-2025

62.5 63.4 62.8
T EEE (%) N _
Ratio of female employees FF 2 T R Chiefs 76.3 6.7 77.6
EF Y 7 A Senior class JE48 Stores 18.6 22.6 24.7
A%t Head office 12.4 11.0 12.7
E‘BE General managers 1.6 7.8 8.8
BEE (R+E8) 15.0 17.6 19.3
Managers (General managers + Senior class)
W% + BT B
Directors + Executive Officers 6.7 6.3 59




2. *j:/ﬁ\ Society LiﬁEGTJL_j

<1> ffi/% Employees

2023522 2024281 2025522
Feb-2023 Feb-2024 Feb-2025

EHE 816
full-time employees

BFELDEEDER (%) = (e Lars

Wage differentials between men and women 35&1%2%%\(partl—\ti;l]{el)g\e)mployees 102.4 103.9 72.3
218 (- FrHEED)
All employees (including Regular part-time 42.4 42.1 43.1
employees)

MEUHICIZIEHMA, FFEHEHRIC

XYHDEHEIC I E 0B RMEDEE R 63. 3%TY,

Efo, MBOAMEBRIEOERIC

L YFEHBNHIEHEIC

MEHOIFEHBICED D LEDEIRIL 988%TT,

E N

2RI 5&)63FIE&§L’DEUA 13 855% &l £,

BRUHBOBEIFEHED508% % S0 £ T,

(20254 25200 F5 &)

w5 (B5) zomERICRILBIIHVTEEZRHY £HA,

M2023EEE TERMEBICEENTWAEFEMLE L, 2024FFE L Y FERLBICEDTLET,

202328 H1 Feb-2023

(20254 220 &)

20242 B HA Feb-2024

20252 B HA Feb-2025

Bt 7k Sk it Bk ik
Men Women Men Women Men Women
(%> EI;%E\: employees 3 25 9 30 42 29
B RIRERGER .
(E};ry;l:lges taking parental leave fE\;H:éi (/\a_ k ?iéi%‘i})
All employees (including Regular part- 3 359 0 356 43 368
time employees)
N e o s — 100 — 100 105.0 100.0
B RIRERS % )
Ratjm of employees taking full /i\;fiéi </\e_ ]‘;fiéi/é\t)
parental leave All employees (including Regular part- - 96.2 48.7 96.5 104.9 96.1
time employees)
N o s 100 100 100 100 100.0 100.0
B IRIREERER (% .
Ratjm of emplqyees (eturning to i;fig </\_ ]‘;fi /E\t)
wora after taking childcare leave All employees (including Regular part- 100 96.4 100 94.9 100.0 98.0
time employees)
B Jb@f;&)@
ERSESBER () -
Employees working shortened %EFTfEn’i employees 1 72 0 66 1 46
hours for childcare purposes
(People)
( ) quEII;Ellen% employees 1 o 1 2 1 0
NERBIREES (& ]
Employees taking nursing care /i\;fiéi (/\e_ }‘;HZ,%\/E\@)
leave (People) All employees (including Regular part- 1 33 1 40 1 52
time employees)
2025523 HA

202142 A H#A 2022%2R HA 2023528 HA 202452 HA
Feb-2021 Feb-2022 Feb-2023 Feb-2024

EAWERAER (2)

Number of employees with disabilities

Feb-2024

EAWEEAE (%)

Ratio of employees with disabilities 3.31 3.63 3.82 4.46 5.03
[EAWEBEETHKE] IEEHR (&)
Number of acquirers a license as professional life counsellor for people with - 95 242 331 420

disabilities (People)

KEAWEREAEH. BAVEREAEXIL, 68 1HFA,

X OTRAVCERREAEFERHKE | X1 IUSERIL.
X1 BEAWEOREEFSROMEH - HEETL.

REH (2 A208) B,

ELrVWENBEICERS MR

REL TR ERIT A IODEELREEB > TLET,



2. #H=

Society

LELSSTI-T

2023522 2024288 20255221
Feb-2023 Feb-2024 Feb-2024
E4R 11.0 105 11.1
) . full-time employees
FERARIBREIGEE (B)
Average number of days with paid leave (Days) aie (- +rHEEED)
All employees (including Regular part-time 11.9 11.5 11.4
employees)
E48 57.6 55.2 58.3
) full-time employees
FERRIBEEE (%)
Average paid leave acquisition rate %*i,% (/\o— F*i,éfé\@)
All employees (including Regular part-time 75.4 73.3 73.5
employees)
FEHE (ZgA4 LoBHERME
—AH7Y) OFGHHERH (KfH) = Ey) — 34.0 22.3
training hours (year) full-time employees (including full-time fixed- ' ’
term employees)
FEHE (ZgA LoBHERME
— A&7 oEER (T) &) — 50,665 57,056
Training cost (thousands yen) full-time employees (including full-time fixed- ' '
term employees)
SR E P B 10 1.48 168

Occupational accident

Lost-time injury frequency rate

( 2 ) 3t52§7f§ Customers
| e | mERR
Feb-2024 Feb-2025

TES (MR AREEEL) BERELK (&)

42|

52

MTESE 15, MBFIS6HEEICEMELE EFELE) 05T (FRIF12A18EREL) KRSV CEEN:, BRLEOSEEBORENE L ISBENERET 2 EIETT,
LH TR, ECHAOSEEEAIELT IHSEERICHES HANELTLET,

(3) EY5B|4c Business partners

2023525 #8 2024527 8 202552 A
fEs e = e = e
Cases Ratio Cases Ratio Cases Ratio
PEBTISEARE 298 100.0 264 100.0 297 100.0
PB factory review
results N S 61 20.5 36 13.6 34 11.4
=)
Pass A 173 58.1 144 54.5 138 46.5
B 57 19.1 73 27.7 108 36.4
BEE
Need re- 6 2.0 10 3.8 17 5.7
examination
etk D 1 0.3 1 0.4 0 0.0

X2020F LIBE, 2N FAORECHEIBEN/HRAVHEBIIZY E- M BEZEEL. THORNER L BVAREZTVE LT,

H2023FE LY RO TIHEELZBRL BV &7,

XENBI ST T 2 EHAA D FEM  https://www.shimamura.gr.jp/sustainability/social03.html



3. H/8F > X Governance

LIdis S TI-T

202342853 Feb-2023
=

Total

E=lks

Men

2024F2 A HA Feb-2024
B

Men

At

Total

20252 B HA Feb-2025

E=Yis

Men

L A

Women Total

AR 8 9 8 9 8 1 9
Number of Directors
A
Internal directors 6 6 6 6 6 0 6
WITIR A5
Executive officers on 5 5 5 5 5 0 5
the Board of Directors
IS
Independent directors 2 3 2 3 2 1 3
BB 4 4 4 4 4 0 4
Number of Members on Audit &
Supervisory Board Fann)
Internal members 2 2 2 2 2 0 2
RIS
Independent 2 2 2 2 2 0 2
members
54 - MWEER ZEH 4 5 4 5 4 1 5
Number of Members on Nomination &
Remuneration Committee 7MW
- Internal directors 2 2 2 2 2 0 2
* EiﬁﬁEﬁELiZOZ?EZH .
202142 A & W BRI, eV S ’ 3 ’ 3 ’ 1 3
Independent directors
RENEREEZER FEH 9 10 8 9 8 1 9
Number of Members on Management
Plan Formulation Committee 7MW
- Internal directors ! ! 6 6 6 0 6
* EiﬁﬁEﬁELiZOZ?EZH .
202142 A & W EARA, eV S ’ 3 ’ 3 ’ 1 3
Independent directors
ﬁl,ﬂ' E?ﬁ( Number of Executive officers 11 11 12 12 13 0 13

T g e s | 2024520 revns | 20252 Fovou

ERAH1R LS (%)

Directors Ratio of female
MITHA R (%)
Ratio of independent directors 3715 333 333
'H:,Hﬂ (E) Term limits 1 1 1
$i’ﬂ£ﬁﬁ% (}7{?) Average age 63.5 63.1 64.1

BEE ZHEE (%)

Members on Audit & Supervisory Board Ratio of female 0.0 0.0 0.0
MITHA L (%)
Ratio of independent members 50.0 50.0 50.0
1£EA (E) Term limits 4 4 4
:Fi":]-ﬂzfﬁﬁ (}7{%) Average age 68.3 69.3 68.3

XY 1

. RER (2A20R) KR

KON —TRERFOMME L, HAEHR EPTRETT,



3. H/8F > X Governance

LIdis S TI-T

T 0o revae | 202328 revaos | 202452308 revan

BfEREe *@ER AR FIEEL ([E]) meetings

Board of Directors

*chairman : President HER (%) attendance 100.0 98.4 99.3
BEEEs *ER BHEER FIEEL ([E]) meetings 18 18 18
Aule & Superwsory Boarc! i

ohaiiman : Standing Audit & Supervisory HEE (%) attendance 97.2 100.0 100.0
% - FHEAS BEYK (B) *BRE: 4R . . .
Nomination & Remuneration Committee (meetings) *chairman : President

REHERTESS BER () *3E: 4R ; 6 6
Management Plan Formulation Committee (meetings) *chairman : President

T —TRERE Bk (|) *ER AR 49 50 48
Group Management Meeting (meetings) *chairman : President

202042 B #f 202142 B #B 20224F2 B H#R 202328 #5 202442 R HB
Feb-2020 Feb-2021 Feb-2022 Feb-2023 Feb-2024

HEEEERE (BAM) _
Internal director remuneration 196 (6%) 171 (5%) 212 (5%) 252 (7%)
R ELAIREM
As Director Basic remuneration £ (6%) 85 (6%) 73 (5%) 80 (5%) 99 (7%)
WiTIREFRBY ERmE _
As executive officer Basic remuneration 55 (5%) a4 (3%) 60 (4%) 68 (6%)
A E Bonus — 28 (54) 20 (34) 20 (4%) 20 (6%)
R EREN
Stock — - 7 (3%) 9 (4%) 13 (6%)
compensation
REE DS _
Retirement benefits 21 (5%) 25 (3%) 40 (2%) 50 (3%)
HAEERRH (EHM) 23 (2%) 23 (24) 23 (2%) 24 (24) 26 (2%)
Internal auditor remuneration
B
Basic remuneration 22 (2%) 22 <2%) 22 (2%) 22 (2%) 23 <2%>
REES &
Retirement benefits 1 (2%) 1 (2%) 1 (2%) 2 (2%> 2 (2%)
HAR BRI (EHM) 33 (4%) 35 (54) 33 (4%) 42 (5%) 47 (54)
Outside Director and director
remuneration E AR BN
Basic remuneration 33 (4%) 33 (5%) 33 (4%) 42 (54@0 47 (5%)
REES &
Retirement benefits 0 (2%) 2 (3%) 0 (2%) 0 (1%> 0 (1%)
202042 A LRI O NI R B O RITR ERB DL, ARL LW EEA,
¥ () NEHRAKTT,
KEEEENICBREILALRESNEEATHLET,
S BRI SR D BUITIR B3I 1T b 2 bRUIRE I E . BEERIR (SRR TS, (2022228 #8 L Y BA)
KNG ERMOBRBESSONRE G, EERKOATT,
20202818 2021281 202228418 2023281 20242818
Feb-2020 Feb-2021 Feb-2022 Feb-2023 Feb-2024
RETEEA~ORH (HHM)
Compensatlon of accounting auditors (Millions of yen)
KAWBREIL, NHLEBIR CEDRRITA) ENTAXY MEBRR (NT7AX Y MIAZEUHERIERE) O&AFTT,
The number of whistleblower reports is the total of Internal Whistleblowing and Harassment Reporting.
20212848 2022281 20232848 202428 1A 202552818
Feb-2021 Feb-2022 Feb-2023 Feb-2024 Feb-2025
ﬁﬁfﬂiﬁﬁ:ﬁ (fEF) Number of whistleblowing cases
HARO CEHBE - AFEH)
In-House Contacts (Legal Section, 7 9 20 16 25
Human Resources Department)
#AEO rEL)
Outside Contact (lawyer) 4 6 ! 3 4




