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1, Iﬁiﬁ Environment Liﬁ:';@g:"v-j |

20142 #A 202242 A B 20232 R
Feb-2014 Feb-2022 Feb-2023

GHGHEHE  Scopel JAHIDIBEBE Fuel combustion 2,899 764 775
o0y 04— 2 > B4 Location Standard 180,957 99,314 96,170
gas Scope2 BRDER Use of electricity
emissions ~ =7y b EZE Markets Standard 163,884 48,442 45,867
Scope3 Categoryl & A A Purchased products and services — 2,598,572 2,376,516
Category?2 &Z84 capital goods — 18,710 13,405
Category3 A%l /-\céi\gties related to fuel and energy not included in Scope 1 _ 15,799 15,306
an
Category4 #3% (_E3R) Upstream transportation and distribution — 50,207 52,613
Category5 BEZEY) Waste generated in operations — 3,076 2,971
Category6 3K Business trips — 3,952 4,000
Category7 BE) Employee commuting — 18,246 17,489
Category8 U —R&E (LEJR) Upstream leased assets — FSE )N TR
Category9 #53% (F3) Downstream transportation and distribution — PSEZIN PSE TN
Categoryl0 BR5S L 7-B9R DI Processing of sold products — PSEZIN PSE TN
Categoryll BR5S L 7=BaRD{EF Use of sold products — POE TN PSE TN
Categoryl? HR5E L 7= &h D BEZE End-of-life treatment of sold products — 66,876 68,569
Categoryl3 U —2X (i) Downstream leased assets — T RH PIE YN
Categoryld 75> F v A X Franchises — PSE 2N POE LA
Categoryls #%& (&EIHERS) Investments — PSETAN POE LA
Scope3 Ef Total — 2,775,438 2,550,869
Scopel,2,3 A&t Total — 2,875,516 2,647,814

XScope 113, KT+ AREOT 7 AVEL BEREYEZ—0D7+—2 U7 bOBEL HEEOA VY VERETT,
QO0FEELRIIHBEEOH Y Y VEREEZBATLELA)

XScope2 |3, JEf - BRmtEY &2 — - AHOEHTT,

¥Scope 3 14, BIEAHHREAT — X X=X CIDEAV2AY S5 A LR EM & X HBES A AVEBINAEESECEEL TVWET,

¥Scopel.2.3 A5t MScope2 3R —> a3 VEEDIETT,

20214F2 A HB 202242 B H#B 202328 H# 202442 B HB
Feb-2021 Feb-2022 Feb-2023 Feb-2024

YA 7LE () 13,917 15,702 14,809 14,748

Amount of recycling

E&7R— L Cardboard 7,325 8,018 7,026 7,068
72Ty 7 (Na A, E=—) 4,585 5,632 5,929 6,032
Plastic bag *Hangers and other plastic
MEEHE Miscellaneous and used paper 2,007 2,051 1,852 1,647
nrhi-orsERy  JTA7LE O 539 1,316 1,786 1,983
YA 7L
R i 2
feoource recysline Ut A 7R (%) 14.6 35.6 52.5 60.1

Complete recycling ratio

MKESERY U YA 7L, BHTRELLY YA 7 VEREENIOLHIEERR CBERLL, BUBHTERT LU TA7LEELES,
KUPAIURERDON Y H—lE, R BIICERT274 LA BDTIRAFy oAy H—TF, (HFRELTHRYVRLERT 3/ H— R4

P 2T FTIILEREZE (%) Purchase ratio of sustainable products | 24.1 | 32.7 | 35.3

KYZXTFFTLERONRIE, LEESEEDOPB [CLOSSHI] T,

KUY RFF 7L aEmitsE

EMEE  BEEERTOREL B L TV EEM, XELEGOIL—THYRTFIAEME L TERLEEZEME LTWET,
YRTFTIVEMOERELE  EZHFHOEEL B L TLD, FLEEX—H—DELEEHLLTVDIILELTVET,
KhL—YEUT 1 ORER

YRFFTUERICEL Tld, REIBOERARIC, AREBHENS LY EU T4 2BRBLES,



2. *j:/i\ Society L#’d-’SGﬂ"]L—J‘ |

<1> ’in/%\ Employees

202252881 Feb-2022 2023%2HH1 Feb-2023 20242881  Feb-2024
B 4 &t B 4 = B gl BET
Men Women Total Men Women Total Men Women Total
) El*fn’i emplovees 1,084 1,741 2,825 1,072 1,791 2,863 1,070 1,854 2,924
HEH (&) poy
Employees (People) o =
Gl =] 160 20,761 20,921 185 21,227 21,412 238 22,161 22,399

Regular part-time employees

S T b e Y A
IEAL B OF98iTES (%) 16.7 15.0 15.7 17.3 15.3 16.1 17.4 15.5 16.2

Average number of consecutive years of service (Years)

EALBOFH%HR () 39.1 43.6 41.9 39.7 43.7 42.2 39.8 435 42.1

Average age of full-time employees (Age)

MALBH, THSEREHR FHSHERER (2A8208) BATY,

20222851  Feb-2022 2023285 Feb-2023 202452 H8 Feb-2024

S 7 = S 7 = S 4

Men Women Total Men Women Total Men Women

I 36 37 73 29 12 41 31 44 75

New graduates hired

REAE#H (&)

Recruits N— FHEDIEMHEER
Regular part-time employees 1 73 74 0 105 105 0 82 82
appointed to a full-time employee

RERERALE (%) _ _ _ _ _ _

Ratio of mid-career hires for full-time employees 50.3 71.9 52.2

Number of full-time employees turnover *Excluding retirements

EHEOREEE (%) * EERBR <

Rate of full-time employees turnover *Excluding retirements

KEZEOALRIE, 3A16H, - MIEOEHEEMIE, BFEOLH 1EH,
MAPERALERE, - M EOEHEERNELPRRAE LTHELTLET,

202242 A H#A 20235%2F H3 2024528 HA
Feb-2022 Feb-2023 Feb-2024

61.6 62.5 63.4
T B R (%) N _
Ratio of female employees FE 2 T R Chiefs 75.3 76.3 6.7
F 8 T X Senior class JE £/ Stores 15.3 18.6 22.6
A%t Head office 11.9 12.4 11.0
EBE General managers 1.7 1.6 7.8
BEE (HEEH) 13.0 15.0 17.6
Managers (General managers + Senior class)
B + BITIR B
Directors + Executive Officers 71 6.6 6.3




2. *j:/ﬁ\ Society LiﬁEGTJL_j

<1> ffi/% Employees

2022371 2023F2A 1A 202428 1A
Feb-2022 Feb-2023 Feb-2024

Lit8 82.3
full-time employees

BLOEEDOER (%) S (/i— FAS

Wage differentials between men and women 35&1%2%%\(partl—\ti;l]{el)g\e)mployees - 102.4 103.9
28 (- HrHEaED)
All employees (including Regular part-time - 42.4 42.1
employees)

MEAICIFIER S, FEHBHIC, 55 (BE) T0MERICRILBICEVTEZRHY £HA,
HEHOEHEBICED D LEDEIRIL 634%TT,

o, MEOAMBRHEOERICL YFELENSEHBICE L HEDOEREELED528% % 5HET,
MEUHDOIFEHBICHD ZLEDEIEIL 99.3%TT,

Elo, BRICHDBFELBOEIRIE 845%EBY £,

(20244 2A20H B &)
(20244 2 A20 BB )

202228 HA Feb-2022

20232851 Feb-2023 20242 8 HA Feb-2024

Bt 7k Sk it Bk ik
Men Women Men Women Men Women
%#( (%> EI;%E\: employees 1 26 3 25 9 30
B IRIRERUS )
(E;;;())I:I)Ses taking parental leave /i\;fiéi </\e_ K *iéi/é\i})
All employees (including Regular part- 1 396 3 359 0 356
time employees)
:é:'aﬁ<¥ﬁﬂ X (%) 563% employees o 100 o 100 o 100
Ju
Ratio of employees taking full /i\;fiéi </\e_ ]‘;fiéi/é\t)
parental leave All employees (including Regular part- - 96.5 o 96.2 48.1 96.5
time employees)
N o s 100 88.5 100 100 100 100
B IRIREERER (% .
Ratjm of emplqyees (eturning to i;fié-\ </\_ ]‘;fi /E\t)
wora after taking childcare leave All employees (including Regular part- 100 96.4 100 96.4 100 94.9
time employees)
B Jb@f;&)@
REREEHHER (2) EHE
Ermojeesworng heened e mloees : ” ' " ’ ”
(People)
Ei#8 — 1 1 — 1 2
NHEABEGEL (1) _[tme employees
Employees taking nursing care /i\;fiéi (/\e_ }‘;HZ,%\/E\@)
leave (People) All employees (including Regular part- - 42 o 33 o 38
time employees)
202452 H#8

202042 A #1 2021%2R #A 2022%2R HA 2023525 H#A
Feb-2020 Feb-2021 Feb-2022 Feb-2023 Feb-2024

EAWERAER (2)

Number of employees with disabilities

EAWEEAE (%)

Ratio of employees with disabilities 2.66 3.31 3.63 3.82 4.78
[FEAWERBZEEFEHRE ] BEER (&)
Number of acquirers a license as professional life counsellor for people with — — 95 242 331

disabilities (People)

KIEAWEREAEH. BEAVEREAERIL, 28 158K,
X OTRAVCERSEAETFRRE ] X1 ISERR, RER (2A208) K.

K1 EHAWEOBEEFESROME - FEZITL. BAVWENDRRICERINARIC, REL B EHRIT 270 0ERBRREZE > TWET,



2. *j:/i\ Society

LELSSTI-T

2022522 2023%F28H 20245221
Feb-2022 Feb-2023 Feb-2024
E4R 9.0 11.0 10.5
. full-time employees
FHERARBIE RS (B)
Average number of days with paid leave (Days) aie (- +rHEEED)
All employees (including Regular part-time 10.7 11.9 11.5
employees)
E48 47.0 57.6 55.2
full-time employees
FERRIBEEE (%)
Average paid leave acquisition rate %*i,% (/\°— N *i,%\/é\@)
All employees (including Regular part-time 67.7 75.4 73.3
employees)
— A7z OFGHHERRE (FBFRE) EHE _ _ 34.0
training hours (year) full-time employees :
—ANHTY OHHEER (T) EHE _ _ 50,665
Training cost (thousands yen) full-time employees !
SWKE RS BREME (%) Lo 10 "

Occupational accident

Lost-time injury frequency rate

( 2 ) g%ﬁfx Customers
| tmmpm | TR
Feb-2022 Feb-2024

TES (MR AREEEL) BERELK (&)

40|

42

MTESE 1F, MBAIS6ERE IAMELY (BEEELY) 05T (FRIFI12A18AFKL) ICESWTA N, HENROFEEBOEBMNG CICHBENERET I EKRTT,
LT, TCHEKOKEEEEEYT EFERLICHET 2HEN/ELTVES,

(3) EX5|4  Business partners

202228 #8 20232 8 202452 A 8
(G524 e R Sy e Sy
Cases Ratio Cases Ratio Cases Ratio
PEBTISEARE 231 100.0 298 100.0 264 100.0
PB factory review
results AL 23 10.0 20.5 36 13.6
St
Pass 149 64.5 173 58.1 144 54.5
54 23.4 19.1 73 27.7
BEE
Need re- 4 1.7 2.0 10 3.8
examination
etk 1 0.4 03 1 04

X2020F LIS, AT ROBECHEBFEENHRAVEEIE Y E- FEEEEBL. THORMED LB AYELTVE LT,
H2023EE LY BHOTHEELBRL CBY 7,

XENBI ST T 2 EHAA D FEM  https://www.shimamura.gr.jp/sustainability/social03.html



Governance

3. ANFUXR

LELSSTI-T

2022F2 8 HA Feb-2022

B
Men

oy aEF S

Women Total Me

n

2023F28 5 Feb-2023

At
Total

2024F2 B HA Feb-2024

C2)is
Men

i AR

Women Total

iV esY 5 1 6 7 8 8 1 9
Number of Directors
® 4 0 4 5 5 6 0 6
Internal directors
WITR B 5
Executive officers on 3 0 3 4 4 5 0 5
the Board of Directors
I A
Independent directors 1 1 2 2 3 2 ! 3
BT 4 0 4 4 4 4 0 4
Numbef of Members on Audit &
Supervisory Board Fann) 2 0 2 2 2 2 0 2
Internal members
b RvEER)N
Independent 2 0 2 2 2 2 0 2
members
B2 - BHEE S ZEH 3 1 4 4 5 4 1 5
Number of _Members on Nomination &
Remuneration Committee ﬁiﬁal I 2 0 2 2 2 2 0 2
* IER R EE 1£20224 2 A 1A,
202142 H3 & V) EARA, I E
¢ HITASL 1 1 ) 2 3 2 1 3
Independent directors
REHEREEES ZEH 5 1 6 7 8 9 1 10
Number of MeAmbers on Management
Plan Formulation Committee ﬁiﬁal I 4 0 4 5 5 7 0 7
* IER R E 1£202242 A 1A,
202152 A & Y EARA, -~
h IS 1 1 2 2 3 2 1 3
Independent directors
%ﬂ,ﬁ_/ﬁéﬁ Number of Executive officers 11 0 11 11 11 12 0 12

2022F28HA Feb-2022 202328 H Feb-2023 20242 BHA Feb-2024

B TR (%) 16.7 12.5 11.1
Directors Ratio of female : : ’
ML (%)
Ratio of independent directors 333 31.5 333
{EHE () Term limits 2 1 1
SEHERS (FX) Average age 63.7 63.5 63.1
BE® ZIELEE (%)
Members on Audit & Supervisory Board Ratio of f—e':nale 0.0 0.0 0.0
I EE (%)
Ratio of indepe—r:—dent members 50.0 50.0 50.0
8 () Term limits 4 4 4
SEHERS (FX) Average age 67.3 68.3 69.3
BfEREs *@ER AR FIEEL ([E]) meetings 17 17 17
Board of Directors
*chairman : President HER (%) attendance 100.0 98.4 99.3
BEERR +ER EDEER FIfEE ([E]) meetings 18 18 18
AudiF & Supervisory Boarq i
*B%P;a:graﬂaenn;bset?ndmg Audit & Supervisory ijﬁf% (%) attendance 97.2 100.0 98.6
2 - BMEAS BER (B) B UE " . .
Nomination & Remuneration Committee (meetings) *chairman : President
BEHEREEAR PR (B) *&R: IR 3 6 6
Management Plan Formulation Committee (meetings) *chairman : President
yL—TRERE BN () *ER:HE 49 50 I8
Group Management Meeting (meetings) *chairman : President
KT ERIE, REH (2 A20R) B
KON —TRERFEOMAE . AR L ITRETT, 6



3. 7 /34> X Governance

LIdis S TI-T

201928 #3 202052 R #8 20212844 2022281 2023F2 A 8
Feb-2019 Feb-2020 Feb-2021 Feb-2022 Feb-2023
HPEGEEHRM (B3 196 (6%) 171 (5%) 212 (5%4)
Internal director remuneration
ke LA 79 (44) 75 (62) 85 (64) 73 (54) 80 (54)
s Director Basic remuneration
HITREREB Y AW _ _
As exeitive officer Basic remuneration 55 (5%) 44 (3%) 60 (4%)
e . H Bonus — - 28 (5%) 20 (3%) 20 (4%)
MR R
Stock - - - 7 (3%) 9 (4%)
compensation
BRmOS — — | 7 5w 25 (3%) 40 (2)
etirement benefits
#t B (BAM) 23 (24) 23 (2#) 23 (2%) 23 (2#) 24 (2%)
Internal audltor remuneration
EAWE 22 (2%) 22 (2%) 22 (2%) 22 (2%) 22 (2%)
Basic remuneration
BEMEE 1 (2%) 1 (24) 1 (2%) 1 (24) 2 (24)
Retirement benefits
oK EEIM (BHM) 34 (5%) 33 (44) 35 (54) 33 (44) 42 (5%)
Outside Dl.rector and director
remuneraton A 33 (54) 33 (42) 33 (54) 33 (42) 42 (5%)
asic remuneration
BEMAS 0 (2%) 0 (2) 2 (3%) 0 (2) 0 (1%)
etirement benefits
202042 B LR ORI R B O RITREFRB DL, ARL LW EEA,
¥ () RIEERAKTT,
HKEEEENIORELIRENEEATLET,
ST BRI D BUATIR B3RTE 1T b 2 HRUIRE S, BIERIR(TR MM TS, (202222888 & Y BAN)
MR BHHOBRBEH S ONRE L. EERKDOATT,
_ 20204288 | 20214288 | 20224288 | 20234288 | 2024428
Feb-2020 Feb-2021 Feb-2022 Feb-2023 Feb-2024
SEIEEA~OFH (BHM)
Compensation of accounting auditors (Millions of yen)
ﬁﬁﬁ*ﬁ1¢§i (f#) Number of whistleblowing cases 20 11 15 27 19
HREO CEBE - A=)
In-House Contacts (Legal Section, 10 7 9 20 16
Human Resources Department)
#AEO (FrELD)
Outside Contact (lawyer) 10 4 6 7 3

HOFBMAEIL, RBLEER

The number of whistleblower reports is the total of Internal Whistleblowing and Harassment Reporting.

BERITH) ENTAXY MERER (NFAX Y MIAZEUHERIERS) O/RFTY,



